
APT BARGAINING UPDATE
 
The bargaining team met with the District on February 17, & 18 2022.  

COVID: Memorandum of Understanding (MOU)

● District Counter Proposal to APT Bargaining Team
● Extended MOU to July 31, 2022.
● APT and the district are still discussing additional-sick leave for

members that were out from Oct. 1st – Dec. 17, 2021, due to COVID
related health issues.   (The previous law expired on September 30,
2021)

Article 12. Class Size
● APT and the district agreed to Adapted P.E. caseload average of 50.

Article 23: Safety Conditions of Employment

Tentative Agreement reached on Safety Conditions of Employment.

Article 9-Compensation

APT Counter Proposal to the District:
● Increased salary schedule by 5.00%, retroactive to July 1, 2021.
● A flat rate of $2000 per member off-schedule, including retirees who

worked the entire school year.

District Counter Proposal to APT Bargaining Team:

● Proposed salary increase of 3.50%, retroactive July 1, 2021.
● 0% off-schedule increase.

Article 8- Health and Welfare

APT Counter Proposal to the District:

● $900 increase to each tenthly benefit allotment for 2021/2022 school
year.



The team bargained on February 22nd and will bargain on the 23rd.  The
bargaining update will be provided to members on Thursday February
24th.

The remaining dates for bargaining are February 24, February 25, and
February 28th.

Mark Your Calendar:  Town Hall meeting scheduled for March 1, 2022,
5-7pm.  Flyer with the link will be sent. Topics include:

● District budget as it relates to current bargaining for 2021/22
● Proposed new state budget and its impact on bargaining for

2022/23

APT Bargaining Team members are Lisa Garnett, Bargaining Chair, Team Members; Michael
Dyer, Yolanda Gardner-Horn, Mandy Vance, Steven Lee, APT President Wei Tsu Loh and CTA
Staff Phyllis Peters who serves as our consultant.


