
APT Bargaining Update 

The bargaining team met with the District on February 22 & 23, 2022. The items 

that were discussed were compensation, health and welfare, and the COVID MOU. 

COVID: Memorandum of Understanding (MOU) 

APT and the District are still discussing the additional sick leave for members who 

were out during the time period of October 1, 2021 to December 17, 2021 for 

COVID related health issues. 

Article 9: Compensation 

Bargaining team counter proposal to the district: 

• Increase to salary schedule of 4.25%, retroactive to July 1, 2021 

• $1,000 off-schedule increase 

District counter proposal to the bargaining team: 

• Increase to salary schedule of 3.80%, retroactive to July 1 

0% off-schedule increase 

Article 8: Health and Welfare 

District proposal to the bargaining team: 

• $900 increase to yearly benefit allotment for 2021-22 school year. 

The remaining dates for bargaining are February 24, 25, and February 28. 

Mark Your Calendar: Town Hall meeting scheduled for March 1, 2022, 5-7pm. 

Flyer with the link will be sent. Topics include: 

• District budget as it relates to current bargaining for 2021/22 

• Proposed new state budget and its impact on bargaining for 2022/23 


