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Article 8:  Health and Welfare Benefits 

•       Pass-through rate -  The district will pay any rate increases for each unit member 
for the 2022-23 school year not to exceed $750,000 in total costs 

•       The rates shall be determined on the increases in May of 2022 

•       The insurance committee will work with the district to find cost effective 
measures to decrease the medical benefits costs to its members 

•       The insurance committee’s recommendations will be provided to both 
bargaining teams for the successor negotiations for 2022-25 agreement 

•       The district will increase health and welfare benefit allotment minimum of $500 
for full time unit members for the 2023-24 school year 

  

Article 9:  Compensation 

•       Increase all salary schedules by 4% effective July 1, 2021 (see attached salary 
schedules) 

•       A 1% one-time off schedule payment based on the member’s 2021-22 base 
salary earnings 

•       A rate increase to $30.00 per hour for unit members when a substitute teacher 
is not available 

 Article 11:  Transfers 

•       Minor changes - refer to the TA 



 

Article 12:  Class Size 

•       Special Education:  Adaptive PE Specialists caseload shall not exceed an average 
of 50 students 

• Elementary school principals may meet with Special Education teams to discuss 
mitigation of the impact on class size as relates to potential mainstreaming of 
students 

  

Article 23: Safety Conditions of Employment (New language) 

•       Building Site Safety  

•       District Safety Committee 

•       Site Safety Committee 

•       Pre-Williams Inspection Report 

•       Access to Working Telephone 

•       Administrator Designee 

•       Unit Member Safety Reports 

•       Mandated Trainings 

  

MOU’s 

Payment for Declaration of Retirement 

•       Article 9.5  of the Collective Bargaining Agreement 

•       COVID-19 Return to Work for the 2021-22 school year 

•       Short term Student Suspensions for 2021-22 school year 
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